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1.Introduction
1.1.General data

The Higher School of Business provides training in the educational program 6B04109 “Accounting
and Finance” developed in accordance with the needs of the labor market and qualification
requirements.

The educational program is aimed at forming an up-to-date theoretical base, deep professional
understanding and mastering practical skills necessary for the comprehensive professional
implementation of a modern specialist in accounting, finance, taxation, economic analysis and
financial and economic management.

A distinctive feature and opportunities of the educational program are a high level of theoretical and
practical training, a strong material and technical base, modern software (1C Accounting, Project
Expert), highly qualified teaching staff, a personality-oriented approach to the educational process, a
wide range of professional activities.

The educational program provides for the education of a student with special educational needs in
the conditions of a higher educational institution, as well as his socialization and integration into
society.

When implementing the educational program, it is planned to use artificial intelligence tools in the
educational process, thereby developing digital competencies among students in a rapidly changing
technological environment.

The educational program provides for the education of a student with special educational needs in
the conditions of a higher educational institution, as well as his socialization and integration into
society.

1.2.Completion criteria

The main criterion for the completion of the educational process in the preparation of bachelors is
the acquisition of at least 205 credits of theoretical training, as well as at least 27 credits of practice,
not 8 credits for the preparation of diplomas. Total 240 credits.

1.3.Typical study duration: 3 years.



2.PASSPORT OF THE EDUCATIONAL PROGRAM

2.1.EP purpose

Training of highly qualified specialists in accounting
and finance, meeting modern needs and demands of
society, possessing knowledge, technologies and
additional competencies in a new reality

2.2.Map of the training profile within the educational program

Code and classification of the field of education

6B04 - Business, Management and Law

Code and classification of the direction of training

6B041 - Business and Management

Code in the International Standard Classification of
Education

0410

Code and classification of the educational program
group

B045 - Audit and Taxation

Code and name of the educational program

6B04109 - Accounting and Finance

2.3.Distinctive features of the OP (double
degree/joint, OVPO-partner, Double major,
innovative)

2.4.Qualification characteristics of the graduate

Degree awarded / qualification

Bachelor of Business and Management in the
educational program 6B04108 Accounting and
Finance

Name of professional standard

Professional standard “Accountant” 29.12.2023

Atlas of new professions

Regional standard

Name of the profession / list of positions of a
specialist

Chief accountant

Tax Accounting Expert

Economist for financial work (finance specialist):
- financial manager

- credit manager

- tax specialist

- tax consultant

-specialist of the treasury

- specialist of commercial banks

Director (general director, executive director, president,
Chairman of the management Board, managing
director) of the organization

Auditor

OQF qualification level (industry qualification
framework)

6

Area of professional activity

In small and medium-sized businesses

In the industrial sectors of the market economy

In budget organizations

In state bodies of various levels of management
Teaching activities in educational institutions of
technical and vocational, post-secondary education

Object of professional activity

Financial, economic and accounting services, internal
control and audit departments of organizations of all
forms of ownership, ministries, state organizations,
banks; tax authorities, audit, consulting companies,
stock exchanges, investment funds, economic
services of Ministries and departments

Types of professional activity

- organizational and managerial
- settlement and design




- experimental and research

- economic

- accounting and analytical

- consulting

- experimental and research

- organizational and managerial activities

2.5.Graduate Model

1. The uniqueness of this educational program is that
it is primarily aimed at obtaining a broader coverage of
professional competencies and skills, in particular:
skills in business communication and in the IT field, in
accordance with the requirements of global
digitalization and the widespread use of Internet
platforms (market places), social networks as places
of sale of goods and services, both on the territory of
the Republic of Kazakhstan and abroad, as well as to
expand career opportunities for those who work in
various industries, including financial - economic and
accounting services, internal control and audit
departments of organizations of all forms of
ownership, state and budgetary organizations,
commercial banks and financial organizations; tax
departments, treasury bodies, audit and consulting
companies, stock exchanges and investment funds,
economic services of ministries and departments;

In addition, the student has the opportunity to choose:
- individual educational trajectory;

- practical orientation of the program;

- the presence of elements of dual training;

- opportunities for obtaining additional qualifications
(minor);

- passing of industrial and pre-graduate practice in the
largest regional and local organizations;

- opportunities for academic mobility in Kazakh and
foreign universities.

2. OP tasks:

- preparation of a new competitive generation of
specialists in the field of economics and finance for
the labor market, proactive, able to work in a team,
possessing high personal and professional
competencies;

- integration of educational and scientific activities;

- establishing partnerships with leading universities of
the near and far abroad in order to improve the quality
of education;

- expansion of relations with customers of educational
services, employers in order to determine the
requirements for the quality of training of specialists.
3.1 Acquired competencies expressed in the achieved
learning outcomes

Competencies are acquired by students based on the
results of training and practical experience. As a result
of mastering the educational program , the graduate
must have the following competencies:

- able to understand and analyze ideological, socially
and personally significant philosophical problems;

- be aware of the social significance of their future
profession, have a high motivation to perform
professional activities;

- to speak foreign languages for communication in the




educational, scientific, professional and socio-cultural
sphere of communication;

- possess the basic methods, methods and means of
obtaining, storing, processing information, has
computer skills as a means of information
management, is able to work with information in
global computer networks;

- Demonstrate the communicative competence of
effective communication and management in a
professional environment, be able to work in teams
and manage teams in their professional environment;
- be able to think critically, make up a set of
alternatives and choose the best solutions.

- be able to plan and conduct the necessary
experiments, interpret data and draw conclusions;

- is able to realize the social significance of his future
profession, have motivation to perform professional
activities;

- is able to perform calculations necessary for the
preparation of economic sections of plans, justify
them and present the results of work in accordance
with the international financial reporting standards
adopted in the organization, as well as on the basis of
standard methods and the current regulatory
framework to calculate economic and socio-economic
indicators characterizing the activities of the
organization;

- is able, using domestic and foreign sources of
information, to collect the necessary data, analyze
them and prepare an information review and/or an
analytical report;

- be able to analytically process accounting and
reporting information in order to make the right
managerial economic decisions and obtain an
assessment of the effectiveness of the functioning of
facilities;

- able to make decisions on the organization and
functioning of business activities, analyze and justify
the reality of business plans;

- Demonstrate basic knowledge in the field of
accounting and reporting, finance, money and credit,
the basics of financial and monetary circulation,
lending and investment activities.

- Demonstrate basic theoretical knowledge of the
principles of corporate governance organization,
knowledge of the methodology of financial
calculations and their use in practical professional
activities, navigate the current trends in the
development of the financial market and the activities
of financial intermediaries and international financial
institutions in domestic and foreign practice, show
skills in analyzing the state of financial indicators, their
impact and interrelation, draw conclusions from the
results of calculations and give recommendations on
the implementation of planned indicators;

- Demonstrate knowledge of the basic fundamentals
of the functioning of monetary, credit, settlement,
currency and insurance relations, as well as the ability
to apply in practice legislative and regulatory acts
regulating the functioning of the financial system of




the Republic of Kazakhstan; demonstrate the ability to
use the main categories of marketing in practice;
identify market segments; conduct marketing
research, analyze their results and make marketing
decisions solutions;

- To ensure the effective organization and
maintenance of accounting in institutions and
enterprises in accordance with the Standard Chart of
Accounts; to analyze and evaluate the state of
financial resources and the results of financial and
economic activities, as well as to monitor the
implementation of the financial plan, the product sales
plan; to determine the investment policy of the
enterprise, and to develop projects that contribute to
improving the activities of economic entities;

- Demonstrate the ability to form the state budget,
control the timely execution of tax revenues and fees,
fines and sanctions;

- Demonstrate the skills of financial management and
control of the movement of financial resources, ensure
the development of a financial strategy of an
economic entity, including using the 1c ACCOUNTING,
PROJECT EXPERT program, develop investment
projects and plans, as well as ensure their
implementation.

- To provide theoretical and practical training of
students in the field of theory and practice of the
functioning of the payment system, tax control, bank
risk management, tax administration, including
abroad, credit and insurance business, regulation of
foreign exchange transactions, as well as the
acquisition of the necessary skills to carry out
professional activities in order to make decisions and
develop proposals for elimination of current problems
of financial and economic activity and their
implementation in practice;

- Creatively and critically comprehend methodological
and financial and economic information for solving
practical problems in the field of professional activity;
independently analyze, interpret and present the
results of their own achievements.

3.2 The graduate’s personal qualities are the ability to
analyze a large amount of information,
professionalism in personnel management, good
memory, high concentration of attention, sociability,
organizational skills.




3.Modules and content of the educational program

Module 1. Fundamentals of social and humanitarian knowledge
Brief description of the module content

This module reveals such aspects as: socio-cultural, economic-legal, environmental knowledge, communication skills,
the use of information technology taking into account modern trends in the development of society.

Module disciplines
Foreign language

Kazakh(Russian) language (1)

Bases of economics, law and ecological knowledge
Physical Culture

Foreign language

Kazakh(Russian) language (2)

The module of socio-political knowledge (sociology, political science, cultural studies, psychology)
Physical Culture

Information and communication technology
Physical Culture

World of Abai

History of Kazakhstan

Physical Culture

Philosophy

Module 2. Formation of the foundation of knowledge and understanding of professional activity
Brief description of the module content

This module is aimed at forming the foundation of theoretical and practical knowledge and understanding of
professional activity.

Module disciplines
Professionally Orientated Foreign Language

Introduction to Accounting and Finance
Fundamentals of Accounting
Fundamentals of Micro and Macroeconomics
Fundamentals of finance

Insurance management

Finance sectors of the economy

Ethics of financier and accountant
Statistics and financial mathematics
Socio- economic statistics

Educational practice

Economic statistics

Entrepreneurial activity

Price formation

Economics of enterprise

Methodology of scientific and economic research

Module 3. Accounting and management
Brief description of the module content

The purpose of this module is to master the theoretical apparatus and practical skills and abilities in the accounting and
management field.

Module disciplines
Manufacturing practice 1



Financial Accounting

Advanced management accounting
Financial Statement Analysis

International Financial Reporting Standards
International Accounting

Advanced Financial Accounting
Management accounting

Financial statements of enterprises

1S: Accounting

Audit

Accounting in an online store

International Standards on Auditing
Financial statements under NFRS and IFRS

Module 4. Financial management
Brief description of the module content

The objective of this module is to acquire professional competencies, skills and abilities for managing the finances of
enterprises and organizations

Module disciplines
International financial and economic relations

International finance

Taxes and taxation

Finances of foreign countries and the basics of Islamic finance
State budget and kazanishe case

Activities of financial institutions

Corporate finances

Macrofinances

Organization of the fiscal policy of the state

Financial markets and intermediaries

Financial and currency dealing

Banking risks

Manufacturing practice 2

Fund market

Securities, stock trading and investment portfolio management
Banking software products and financial analysis of commercial banks
Banking supervision

Currency operation

Module 5. Accounting and finance in industries
Brief description of the module content

This module covers disciplines that develop skills and abilities in accounting and finance in various sectors of the
economy.

Module disciplines
Basics of budgeting and planning

Audit in accordance with ISA (International Standards on Auditing) and INTOSAI (International Organization of Supreme
Audit Institutions)

Business design and project analysis
Accounting in the service sector
State financial control



Innovation analysis

International accounting and certification in accounting and finance
Industry Analysis

Investment Project Management

Financial and management analysis in Excel

Accounting in the agroindustrial complex

Tax reporting and tax declaration

Industry accounting

Evaluating the effectiveness of investment decisions

Practical accounting based on 1C Accounting in accordance with IFRS (International Financial Reporting Standards)
Financing and crediting Investment

Financial management

Digital technologies and innovations in accounting and finance
Pre-diploma practice

Production practice 3

Final examination

Brief description of the module content

Writing and defending a thesis or preparing and passing a comprehensive exam.
Module disciplines

Comprehensive exam

Diploma work



4.Summary table on the scope of the educational program

«6B04109 - Accounting and Finance»

Name of discipline Cycle/ Term Number of Total Lec SPL LC | IWST | IWS | Knowledge control form
Compone credits hours
nt
Module 1. Fundamentals of social and humanitarian knowledge
Foreign language GER/CC 1 5 150 45 35 70 Examination
Kazakh(Russian) language (1) GER/CC 1 5 150 45 35 70 Examination
Bases of economics, law and ecological knowledge GER/CC 1 5 150 15 30 35 70 Examination
Physical Culture GER/CC 1 2 60 60 Differentiated attestation
Foreign language GER/CC 2 5 150 45 35 70 Examination
Kazakh(Russian) language (2) GER/CC 2 5 150 45 35 70 Examination
The module of socio-political knowledge (sociology, political science, GER/CC 2 8 240 30 45 55 110 Examination
cultural studies, psychology)
Physical Culture GER/CC 2 2 60 60 Differentiated attestation
Information and communication technology GER/CC 3 5 150 15 15 15 35 70 Examination
Physical Culture GER/CC 3 2 60 60 Differentiated attestation
World of Abai BS/US 3 3 90 15 15 20 40 Examination
History of Kazakhstan GER/CC 4 5 150 30 15 35 70 Qualification
examination
Physical Culture GER/CC 4 2 60 60 Differentiated attestation
Philosophy GER/CC 5 5 150 15 30 35 70 Examination
Module 2. Formation of the foundation of knowledge and understanding of professional activity

Professionally Orientated Foreign Language BS/US 1 3 90 0 30 20 40 Examination
Introduction to Accounting and Finance BS/US 1 3 90 15 15 20 40 Examination
Fundamentals of Accounting BS/CC 1 5 150 15 30 35 70 Examination
Fundamentals of Micro and Macroeconomics BS/US 1 5 150 15 30 35 70 Examination
Fundamentals of finance BS/US 1 5 150 15 30 35 70 Examination
Insurance management BS/CCh 1 3 90 15 15 20 40 Examination
Finance sectors of the economy BS/CCh 1 3 90 15 15 20 40 Examination
Ethics of financier and accountant BS/CCh 1 3 90 15 15 20 40 Examination
Statistics and financial mathematics BS/CCh 2 5 150 15 30 35 70 Examination
Socio- economic statistics BS/CCh 2 5 150 15 30 35 70 Examination
Educational practice BS/US 2 2 60 Total mark on practice




Economic statistics BS/CCh 2 5 150 15 30 35 70 Examination
Entrepreneurial activity BS/CCh 3 5 150 15 30 35 70 Examination
Price formation BS/CCh 3 5 150 15 30 35 70 Examination
Economics of enterprise BS/CCh 3 5 150 15 30 35 70 Examination
Methodology of scientific and economic research BS/US 4 3 90 15 15 20 40 Examination
Module 3. Accounting and management
Manufacturing practice 1 BS/US 2 3 90 Total mark on practice
Financial Accounting AS/US 2 5 150 15 30 35 70 Examination
Advanced management accounting AS/CCh 3 5 150 15 30 35 70 Examination
Financial Statement Analysis AS/CCh 3 5 150 15 30 35 70 Examination
International Financial Reporting Standards AS/CCh 3 5 150 15 30 35 70 Examination
International Accounting AS/CCh 3 5 150 15 30 35 70 Examination
Advanced Financial Accounting AS/CCh 3 5 150 15 30 35 70 Examination
Management accounting AS/US 3 5 150 15 30 35 70 Examination
Financial statements of enterprises AS/CCh 3 5 150 15 30 35 70 Examination
1S: Accounting BS/US 4 5 150 15 30 35 70 Examination
Audit BS/CCh 4 5 150 15 30 35 70 Examination
Accounting in an online store BS/CCh 4 5 150 15 30 35 70 Examination
International Standards on Auditing BS/CCh 4 5 150 15 30 35 70 Examination
Financial statements under NFRS and IFRS AS/US 4 5 150 15 30 35 70 Examination
Module 4. Financial management
International financial and economic relations BS/CCh 2 5 150 15 30 35 70 Examination
International finance BS/CCh 2 5 150 15 30 35 70 Examination
Taxes and taxation BS/US 2 5 150 30 15 35 70 Examination
Finances of foreign countries and the basics of Islamic finance BS/CCh 2 5 150 15 30 35 70 Examination
State budget and kazanishe case BS/CCh 3 5 150 15 30 35 70 Examination
Activities of financial institutions BS/CCh 3 5 150 15 30 35 70 Examination
Corporate finances BS/US 3 5 150 15 30 35 70 Examination and term
work/Project
Macrofinances BS/CCh 3 5 150 15 30 35 70 Examination
Organization of the fiscal policy of the state BS/CCh 3 5 150 15 30 35 70 Examination
Financial markets and intermediaries BS/CCh 3 5 150 15 30 35 70 Examination
Financial and currency dealing BS/CCh 3 5 150 15 30 35 70 Examination
Banking risks BS/CCh 4 5 150 15 30 35 70 Examination




Manufacturing practice 2 BS/US 4 7 210 Total mark on practice
Fund market BS/CCh 4 5 150 15 30 35 70 Examination
Securities, stock trading and investment portfolio management BS/CCh 4 5 150 15 30 35 70 Examination
Banking software products and financial analysis of commercial banks AS/CCh 4 5 150 15 30 35 70 Examination
Banking supervision AS/CCh 4 5 150 15 30 35 70 Examination
Currency operation AS/CCh 4 5 150 15 30 35 70 Examination
Module 5. Accounting and finance in industries
Basics of budgeting and planning BS/CCh 5 5 150 15 30 35 70 Examination
Audit in accordance with ISA (International Standards on Auditing) and BS/CCh 5 5 150 15 30 35 70 Examination
INTOSAI (International Organization of Supreme Audit Institutions)
Business design and project analysis BS/CCh 5 5 150 15 30 35 70 Examination
Accounting in the service sector BS/CCh 5 5 150 30 15 35 70 Examination
State financial control BS/CCh 5 5 150 30 15 35 70 Examination
Innovation analysis BS/CCh 5 5 150 15 30 35 70 Examination
International accounting and certification in accounting and finance BS/US 5 4 120 15 30 25 50 Examination
Industry Analysis BS/CCh 5 5 150 15 30 35 70 Examination
Investment Project Management BS/CCh 5 5 150 15 30 35 70 Examination
Financial and management analysis in Excel BS/CCh 5 5 150 15 30 35 70 Examination
Accounting in the agroindustrial complex AS/CCh 5 5 150 15 30 35 70 Examination
Tax reporting and tax declaration AS/US 5 5 150 15 30 35 70 Examination
Industry accounting AS/CCh 5 5 150 15 30 35 70 Examination
Evaluating the effectiveness of investment decisions AS/CCh 5 5 150 15 30 35 70 Examination
Practical accounting based on 1C Accounting in accordance with IFRS AS/CCh 5 5 150 15 30 35 70 Examination
(International Financial Reporting Standards)
Financing and crediting Investment AS/CCh 5 5 150 15 30 35 70 Examination
Financial management AS/US 5 5 150 15 30 35 70 Examination
Digital technologies and innovations in accounting and finance AS/CCh 5 5 150 15 30 35 70 Examination
Pre-diploma practice AS/CCh 6 15 450 Total mark on practice
Production practice 3 AS/CCh 6 15 450 Total mark on practice
Final examination
Comprehensive exam 6 240
Diploma work 6 240




Peuensusi
Ha oOpasoBarebHyIO MPOrpaMmy
Ol «6B04109 - byxrantepckuit yuer 1 (punaHcb,
rpyIIbl 00pa3oBaTe/IbHON 1POTPAMMbI «BO45-AyanT 1 Hanoroodm0KEHUE,
HanpasieHus NoAroToskil «6B041 busnec n ynpasicHuen,
obnacTn odpasoBanus «6B04 - busHec, ynpasjicHue 1 npasoy.

Ko/ B MEXKILYHAPOAHOMN CTaHIapTHOM Kiacchpukalnu obpasosanus 0410
YpoBeHb MOArOTOBKK OakanaBpuar
Jnst naGopa 2024 roaa

[lpeactaBnenHas oOpasoBaTelibHas NpPorpaMma 6B04109 — «byxrantepckuii yuyeT U
dunancw»y pazpaborana paboueit rpynnoii. BKIOHaloIlas KBaAM(QUUUPOBAHHBIA COCTaB U3
npenonasareneii kadeapbl « DKOHOMUKA 1 DUHAHCHD, paboTosaresel 1 00y4aromuXxcs.

B cocraBe pa3paboTUnKoB 00pa3OBaTEbHON MPOrpamMMbl BKIIOHCHBI TIPEACTABUTENN
paGoroaareneii: Baitrepexosa ['ynbkaxan EpumoBHa — AHPEKTOP Ch AO «Xanblk bank»,
M3maiisioBa Mapuna BacusibeBHa - riiasmblii Oyxraarep TOO "Bersoollentp".

JlaHnas o6pazoBateibHas MPOrPAMMA COCTABICHA B COOTBETCTBAN ¢ HOPMATHBHLIMH
npaBuaaMy  BbICLICH LIKOJBL B COACPKAHMM  KOTOPOH HETKO OMpeie/icHa KOHKpETHas
NOCTHIKMMAS LENb, OTPAKEH LIMPOKHI CMIEKTP KBAIH(UKALMOHHBIX XapaKTePUCTHK, U MEPCUCHD
COOTBETCTBYIOLIMX J0JDKHOCTEH, KOTOPBIE MOKET B OYAYyLIEM 3aHSTh BBITY CKHAK OakanaBpuara
OI1 6B040109 «Byxraatepckuii ydeT u (pHAHChI».

HachleHHbll ydeOHbIil MIaH, COueTaHue TEOPUU M MPAKTUKH, LUCICHHANPABICHHOC 1
yrnyOeHHOe H3ydeHHe OKOHOMHKH, OyXrantepekoro yuera H (pvHAHCOB, COBPEMEHHBIX
UH(POPMALMOHHBIX ~ TEXHONOTHH  ABJISIOTCS  OTJIMYHTEIbHBIMIL - HEPTAMHU peLCH3UPYEMOH
00pa3oBaTeIbHON IIPOrPaMMBbL.

OGpasoBatenbHas [porpamMva paspaboTaHa Kak COBOKYIHOCTb MOC/ICAOBATE/ILHBIX
yueOHBIX MOJyJell Ha BeChb MNepuoia OOyueHus M HanpabicHa Ha OBJIQIECHUE BCEMHU
HEOBXOMMMbIMK  KOMMeTeHUMsaMU. [lepeuenb npoduanpyrommnx n 0a30BbIX MUCUMILTHH OIl
(06s13aTebHOTO, BY30BCKOTO M 3MEKTHBHOIO KOMIOHEHTA) Han0oJ1€€ MOJHO OTPAXKAeT 3aMpoChl
1 TpeGOBaHMA COBPEMEHHOTO PbIHKa TPy/Ad. padoTOAATENEH - rOCY1apCTBCHHBIX 1 (PMHAHCOBBIX
yupesk/IeHnil, NPEANpUsTHii 1 KOpropaii. OaHKOB W y4rTLIBACT HOCJCAHNC M3MEHEHUS B
yueTHolt u Hasorosoii noantukn PK.

B oOpasoBaTe/lbHOH  mporpamme  ONPEACICHbl:  MJIAHUPYEMbIC  pe3yJIbTaThl
00pa3oBaTesbHOH NPOrPaMMbl - KOMIETCHUNMH 00yHalOUHXCs,  Pe3y bTaThl o0y4eHusi 1o
K10l AMCLMIUIMHE (MOYNIO) M MNPAaKTUKE - 3HAHMA, yMCHUS HABBIKM H (M) OMBIT
JEATENLHOCTH, XapaKTEPU3YIOLHE dTanbl (JOPMUPOBAHUS KOMIIETCHIIUH W JOCTHIKEHHE BCEX
pe3yJIbTaTOB OCBOEHMs 00pa30BaTe/IbHONH NPOrpaMMBI.

[Tono6paHbl akTyaibHble 0a3oBble M NPOGUIMPYIOUIME AMCLUIIMHDL, B HaCTHOCTH
MCLUIUTHHA «BaHKOBCKME MPOrpaMMHbIE TPOAYKTbl 1 (DHHAHCOBbIH aHAIN3 KOMMEPHECKOTO
Gankay. «®unancosas oruetHocts 1o HCO®O W MCOO» pasBuBACT KOMICTCHLMH
CAMOCTOSTEILHOrO MCCAC0BAHMA, aHalN3a, KPUTHUECKOrO MBILJIEHUA W aHajln3a, HalpUMED,
JAMCLMIUTHHBL «BU3HEC MPOSKTUPOBAHME M aHAIIU3 TPOEKTOBY, MOCBSILICHB! aHATH3Y TEKYLIEH
CHTYALMH HA PhIHKE, COCTABICHUIO MPOrHO30B H MOJIE/TMPOBAHMIO PA3BUTHA  MHBECTHLHOHHDIX
[IPOCKTOB, ¢ L0 Onpeenerts nX HPPeKTHBHOCTH. & TAKIKE NOJIYHCHUC HABBIKOB yrpaBJCHUs
i Pa3BUTHS JUCLUTIIMHEL U CAMOIMCLUHIIIMHBL KOMICKTHBA W yMCHUA paboTaTh B KOMaHJE, 4TO
HanboJIee AKTYANbHO B COBPEMEHHBIX YCJIOBUSX PhIHOUHOH IKOHOMHKH.

Kpome TOro, HECOMHEHHO. CBOCBPEMCHHDLIM ABJSCTCH H3YUCHHC npopUANPYIOLINX
JUCLANMH, YUMTBIBAIOWINX [OCICAHUE H3MCHCHHA W TCHIACHLMK B obnacTu ayauTta H
HATTOrO0BI0KE NS, TaknX KaK: «Lln(poBble TEXHOJIOrHH U MHHOBALMK B OyXTITEPCKOM y4eTe
u puHAHCaX» W 1p.




B oOpasoBaTesibHOIl  mporpamme  ONPEACICHbL obnactb  Mpo(ecCHOHaNbHON
JeSTENLHOCTH,  OOBEKTbI  NPOPECCHOHANILHOIN  ICATEILHOCTH,  BH/bI npopecCHoHaIbHOM
AEATENLHOCTH,  MJIAHUPYEMBIE  PE3yabTatbl  00yUeHHUs 00paszoBaTeNbHON  OpOrpaMMBbl -
KOMMETEHLMN O0YUAIOWIMXCst; Pe3yabTaThl 00yUeHHs MO KaiIOH JMCLUHIINHE (MOayIO) #
NpAKTHKE - 3HAHWS, YMEHUsS HaBbIKM W (MIH) ONbIT ACATEALHOCTH, XapaKTEPU3yIOLIMe ITarlbl
GopMUpOBaHUs KOMIETEHUMA W JOCTHKEHME BCEX PC3y/bTaTOB OCBOCHMS oOpa3oBareabHOM

MporpamMmMbil.
Takim  ofpasoM. oOpasosatenbhas nporpamva 6B04109 «byxrantepckuit yuer u

duHAHCHLY 10 Harpasienuto noarotoskn 6B041 «busnec u yrnpasieHuey pazpaboTaHa ¢
yu&TOM TpeGoBaHMii COBPEMEHHOIO PhIHKA, YUHTBIBACT NOCACAHNC H3MEHCHUA B OTEYECTBEHHOM
yUYeTHOH ¥ HAaIOroBOi nojuTHke, TpeOOBAHHA paGorojaTesneil - TroOCyIapCTBEHHBIX U
(DMHAHCOBBIX  YUPEX/ICHHIT, NpeanpusTnii  n  Kopropauui, 0aHKOB ¥ COOTBETCTBYET
kBannuKaLoHHbIM TpeGoBanusaM Oakanaspuara. I1o o6paszoparenbHOil mporpamme 6B04109
«byxrantepckuii yueT 1 GUHAHCHI) 3aMEHaHUH HET.

OGpasoatesibHas mporpamma  «6B04109 - Byxranrepckuit  yd4er U (pUHAHCH
pazpaboTana ¢ yu&ToM TpeGoBaHuil OakanaBpuara U PEKOMEHYCTCs K YyTBEPAACHUIO.
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Review
for an educational program
EP "6B04109 - Accounting and Finance",
groups of the educational program “B045-Audit and Taxation”, areas of training
“6B041 Business and Management”,
field of education “6B04 - Business, management and law”.

Code in the international standard classification of education 0410
Level of preparation: Bachelor's degree
For 2024 recruitment

The presented educational program 6B04109 - “Accounting and Finance”
was developed by a working group, including a qualified staff of teachers from the
Department of Economics and Finance, employers and students.

The developers of the educational program include representatives of
employers: BaiterekovaGulzhakhanErimovna - Director of the SF of Halyk Bank
JSC, Izmailova Marina Vasilyevna - Chief accountant of VetzooCenter LLP.

This educational program is compiled in accordance with the regulatory
rules of the Higher School, the content of which clearly defines a specific
achievable goal, reflects a wide range of qualification characteristics, and a list of
relevant positions that a graduate of the bachelor’s degree OP 6B040109
“Accounting and Finance” can occupy in the future.

A rich curriculum, a combination of theory and practice, focused and in-
depth study of economics, accounting and finance, and modern information
technologies are the distinctive features of the reviewed educational program.

The educational program is developed as a set of sequential training
modules for the entire period of study and is aimed at mastering all the necessary
competencies. The list of core and basic EP disciplines (compulsory, university
and elective components) most fully reflects the needs and requirements of the
mocern labour market, employers - government and financial institutions,
enterprises and corporations, and banks and takes into account the latest changes in
the accounting and tax policies of the Republic of Kazakhstan.

The educational program defines the planned results of the educational
program - the competencies of students; learning outcomes for each discipline
(module) and practice - knowledge, skills and (or) experience that characterize the
stages of developing competencies and achieving all the results of mastering the
educational program.

Relevant basic and profiling disciplines have been selected, in particular
the disciplines “Banking software products and financial analysis of a commercial
bani.” and “Financial reporting according to NFRS and IFRS” develop the
competencies of independent research, analysis, critical thinking and analysis, for
example, the discipline: “Business design and analysis projects” are devoted to
analyzing the current situation in the market, making forecasts and modelling the
development of investment projects in order to determine their effectiveness, as




well as obtaining management skills and developing discipline and self-discipline
of the team and the ability to work in a team, which is most important in modern
conditions of a market economy. |

In addition, it is undoubtedly timely to study core disciplines that take into
account the latest changes and trends in the field of audit and taxation, such as:
“Digital technologies and innovations in accounting and finance”, etc.

The educational program defines: area of professional activity; objects of
professional activity; types of professional activities; planned learning outcomes of
the educational program - student competencies; learning outcomes for each
discipline (module) and practice - knowledge, skills and (or) experience that
characterize the stages of developing competencies and achieving all the results of
mastering the educational program.

Thus, the educational program 6B04109 “Accounting and Finance” in the
training direction 6B041 “Business and Management” is developed taking into
account the requirements of the modern market, take into account the latest
changes in domestic accounting and tax policies, the requirements of employers -
government and financial institutions, enterprises and corporations, banks and
meets the qualification requirements of a bachelor's degree. There are no
comments on the educational program 6B04109 “Accounting and Finance”.

The educational program “6B04109 - Accounting and Finance” was
developed taking into account the requirements of a bachelor’s degree and is
recommended for approval.

Reviewer: A N7 B
Professor of University of Surtey (UK) 7.\ f 2/ — “““"”Z‘*WFﬁimonau
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«6B04 - busHec, 6ackapy i#oHe KyKbIK» OitimM Gepy cananapsl.
«6B041 busHec sxoHe 6ackapy» HalbIHIBIK OaFbITTaphI,
«B045-Aynur xone camblk camy» 6inimM 6epy OaraapiaMachiHbIH TONTAPbI,
«6B04109 - byxranrepinik ecen xaHe Kapxbl» OiimM Gepy OarnapnamacsiHa
peneH3ust

Binim GepyniH XanblKapaablK CTaHIAPTThI XKiKTeMeciHaeri koast 0410
JaipIHAbIK OeHreil OakanaBpuat
2024 >cburbl KaObuinay Y

¥Ycbmbiran 6B04109 — «byxrantepnik ecen xoHe Kapikbl» 6iiM 6epy Oarnapnamachid
«OKOHOMHKA >XoHe Kapikbl» Kadenpachl OKbITYLIBUIAPBIHBIH, XYMBIC Oepyuriiep MeH O6ijlim
aJIyIIbUIApbIH OLTIKTI KYPaMbIHAH TYPAThIH KYMBIC TOOBI 93ipei.

binim 6epy 6araapnaMachiH 93ipJeyLIiNepAiH KypaMblHa JKyMbIC OepyLinepain oxinaepi
xipai: bolitepexosa I'ymkaxan Ecimkbiel - «Xanbik Banki» AK K® mupekropsi, U3maiinosa
Mapuna BacuibseBHa - «Betzoollentpy XKIIIC bac Gyxranrepi.

Atanran OutiMm Oepy Oarmapnamachkl >KOFapbl MEKTENTIH HOPMATHBTIK epeesiepiHe
COMKEC KYPaCThIPbUIFaH, OHbIH Ma3MYHbIHAA HAKThl KOJ JKETKi3yre OOJNaThIH MAaKCaT HAaKThI
aHbIKTaNFaH, OUMKTUIIK CHUIaTTaMajapblHBIH KEH CIIEKTPI KOPCETLIreH >KoHe Oonaliakra
6B040109 «byxrantepnik ecenm >xoHE Kapkpl» BB OakanaBpuar Tyjeri amaTblH THICTI
Jaya3bIMIapAbIH Ti3iMi KOPCETIITEH.

Toneikkauael KypeUTFaH OKy OKOCIIAphl, TEOpHs MeH MPAKTHKAHBIH Yyilnecimi,
3KOHOMHKAaHbI, OyXrajTepiik €cer MEeH KapXKbIHbl, 3aMaHayd aKMmapaTThK TEXHOJOTMsIAP/Ib]
MaKCaTThl JKOHE TEPEH 3€pTTey peleH3usnanraH Oimim Oepy OarmapramMachiHbIH aMphIKIIA
Oenrinepi 60bI TAOBLIATBI.

bimim 6epy Garnapnamackl OYKiN OKy Ke3eHIHE apHaFaH NOMEKTI OKYy MOMYJbIEpPIHiH
JKUBIHTBIFBI PETIHAE 3IPJCHTEH JKOHE OapIbIK KAKETTI KY3bIPETTEPI Urepyre barbiTranrad. bb
Oedinzieyuni sxoHe Oa3anblK MoHAepiHiH Tibeci (MiHmeTTi, KOO *KoHE JJIEKTUBTI KOMIOHEHT)
Ka3ipri 3aMaHFbl €HOEK HApBIFBIHBIH, JXYMBIC OEpyWIiepaiH - MEMIIEKETTIK JKOHE KapoKbl
MEKEMEJIEPIHIH, KICIMOPhIHAAD MEH KOPHOpAlMsUIapIbiH, OAaHKTEPHiH CYpPaHBICTAPHl MEH
TalanTapbiH OapblHINAa TONBIK Kepcerenxi xoHe KP ecenm >koHe canblK CascaTbIHAAFbl COHFBI
e3repicTep/i ecKepei.

binim 6epy Oarmapnamaceinpa: OinmiM Oepy OarmapnamachiHbIH KOCHIAp/aHaThIH
HOTIOKENEPi — OLTIM asyIbLIapAbIH Ky3bIpeTTepi; apOip MoH (MOAYIIb ) XKIHE NpaKTHKa OobIHIIa
OKBITY HOTIKEJIEP] - KY3bIPETTEPAI KaJbINTACTBIPY KE3EHAEPIH jkaHe 0iiM Oepy GarnapnamMachin
UrepyiiH OapiblK HOTWXKEEpiHE KON JKETKI3yAi CHUmaTTaiiTeiH OiniM, Oinik narmsuiap >koHeE
(Hemece) KbI3MET TOKIpHOeci alKbIHAAFaH.

O3ekTi 0asanblK >xkoHE OeifiHaik MOHAEp TaHJAIbl, aranm aiTkaHaa «KoMMeEpUHSIBIK
OankTiH OaHKTIK OarzapraMaibIK eHIMAEPI jKoHe KapkbliblK Tangays», «KEYC xone KEXC
OOMBIHIIA KapKbUIBIK E€CENTUTIK» MOHAEP] AepOec 3epTTey, Taiiay, ChIHH Oijiay JKOHE Tajaay
Ky3bIPETTEPIH JaMbITajbl, Mbicanbl, «busHec »xobamay >xkoHe jxobanapasl Tanmay» MOHIAEPI
HApBIKTaFbl aFbIMIAFbl >KaFflaiiibl TajjayFa apHaJFaH, OJapAblH THIMIUIIIH aHBIKTAy
MaKCaThiH/la HWHBECTHIHMAIBIK ’K00ajapaplH JamybiH O0JDKay KOHE MOJENbACY, COHIai-aK,
KOMaHJaHblH TIOHI MEH ©3iH-631 TopOueneyiH OacKapy >KOHE AaMBITy HaFAblIapblH >KOHE
HapbIKTBIK JKOHOMMKAHBIH Kasipri jkargaiiblHIa KOMaHAaJa J>KYMbIC iCTey KabijeTiH aiy eH
©3€KTi O0JIBIN TabbUIATHIHIBIFBI OCIITJII.

CoHpIMEH KaTap, ayauT >KOHE CalblK Caly CANAChIHIAFhl COHFBI @3repicrep MeH
TEHACHLMAIAPAbl E€CKEPETIH NpodUNbIIK TOHAEPAl, Mbicansl «Byxrantepnik ecem meH
KapKbIaFbl LAQPIBIK TEXHOJIOTHSNIAD MEH WHHOBALMSIAPY JKoHE T. 0. MeHrepy OyriHri tanna
oTE KKETTI OOJIBIT OTHIP.



Binim Gepy GarnapnamMachiHaa: KOCINTIK KbI3MET CANlaChl; KACINTIK KbI3MET 00bEKTINEDI;
KACINTIK KbI3MET TypJiepi; 6intiM Oepy GaraapiaMachiH OKbITYIbIH )KOCTIAPIAHATBIH HOTHKEIEI -
OinimM anmyubLTapabiH Ky3bIpeTTepi, op6ip moH (MOIyNb) JKOHE NMPAKTHKA OOWbIHIIA OKBITY
HOTIDKENEPI — KY3BIPETTEPAi KaJbIITACTBIPY KE3EHAEPIH jkoHe Oinmim Oepy OarmapnamachiH
Mrepyain 0apiblK HOTHDKENEPIHEe KO JKETKI3y[i CHIATTAHTHIH KBI3MET GimiMi, iCKepiri skoHe
(Hemece) Toxipudeci aKbIHAAFaH.

Conbiven, «6B041 Busnec >xoHe Oackapy» OaWbIHABIK OarbIThIHAAFBI «6B04109 -
Byxranrepiik ecen sxoHe Kapxkbi» Oimim Oepy Garmapiamacsl 3amMaHayd HapblK TaaanTapbiH
€CKEPE OTBIPBIN JAMBIHAAIIFAH, OTAHIBIK JKOHE CABIKTBIK CAasiCaTTarbl COHFbI ©3repicTepmi,
KYMBIC OepyuniiepaiH — MEMIEKETTIK JOHE KapKbUIBIK MEKEMENEPiH, yilbiMaap MeH
KOpTiOpalmsAnapbiH, OaHKTepAiH TallaNTapbiH eCKepeldi >KoHe OakanaBpHATTbIH OLTIKTIIIK
TananrtapbiHa cofikec Keneni. «6B04109 - Byxranrtepmik ecenm jxoHe Kapkbl» OimimM Gepy
Oarznapnamachl OOUBIHINA ECKEPTY HKOK. .

«6B04109 - Byxrantepmik ecen »oHe Kapxbi» 0inim Gepy Garnapnamachl 6akanaBpuat
TajanTapbiHa COMKEC JaibIHIANFaH )KOHE OSKITITyre YChIHBUIALbI.

Penensenr: «benwiii Mumkay» JKIIC / L
Kap>KbUTBIK THPEKTOPbI Z i y “ M.IO. Pynenko
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1. Passport of the Master's program development plan6B04109 Accounting and finance
(name of OP)

1 | Basis for development Development program of the non-profit joint-stock company “Shakarim
University of Semey” for 2023 — 2029.
Work plan of the School

2 | Implementation deadlines 2024-2027

3 | Expected results of implementation Training of highly qualified accounting and finance specialists who meet the
' modern needs and demands of society, possessing knowledge, technologies and
additional competencies in the new reality

2. Analytical justification of the OP

2.1 Information about the educational program

The educational program is developed in accordance with the National Qualifications Framework and Occupational Standards,
in accordance with the Dublin Descriptors and the European Qualifications Framework. The typical period for completing a bachelor's
degree program is 3 years.

EP “6B04109 — “Accounting and Finance” was developed by the Academic Committee. Considered at a meeting of the Quality
Assurance Commission of the Faculty of Humanities and Economics (Minutes No. 3 of 01/11/2023).

Approved at a meeting of the University Academic Council (Minutes No. 6/1 of J anuary 19, 2023).

The main criterion for completing the educational process is the completion of at least 240 credits, with the award of a Bachelor
of Business and Management degree in the educational program 6B04109 “Accounting and Finance”,

The educational program 6B04109 - “Accounting and Finance”, implemented at the F aculty of Humanities and Economics, at
the Department of Economics and F inance, was developed taking into account the needs of the regional labor market and the opinions
of employers. The department of educational program 6B04109 - “Accounting and Finance” trains economic specialists who are
competitive in the labor market, in demand in the labor market, who are able to effectively adapt to dynamically changing social and

3




activity, possessing the skills of organizational work and management activities. To provide a comprehensive economic education that provides a set of
competencies in the field of economics and business administration, professional and non-professional skills. A graduate, having mastered such
qualities, is able to get a decent job and continue professional development throughout his life.

Relevance of the EP “Accounting and Finance”:

+ determined by the competencies possessed by a bachelor who has completed training within the framework of this EP;

« is that the EP was developed taking into account the needs of the labor market and the opinions of employers (there are reviews);

« determined by the need to ensure the effective operation of organizations and enterprises on which the well-being of people and the economic
power of the state depend.

In addition, the uniqueness of the educational program is that it is primarily aimed at obtaining a wider scope of professional competencies and
skills, in particular: skills in business communication and the IT field, in accordance with the requirements of global digitalization and widespread use
of the Internet -platforms (marketplaces), social networks as places for selling goods and services, both in the Republic of Kazakhstan and abroad.

2.2 Information about students

Academic year [
| Basics of training 2024-2025 2025-2026 2026-2027 |
| academic vear academic year academic
| Gt e | R year

e O v I | eleven is 5 eleven eleven
) Aoreewient L Bl R 2 189 204
e R e | " 185 B 25

2.3 Internal and external conditions for the development of EP
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The university has created a favorable learning environment for students. including echnical and information resources used in the
educational process, which are sufficient and comply with the requirements established for the main activity, the university development strategy and
the goals of the educational program, promoting the formation of professional competence of students based on taking into account their individual
needs and opportunities.

To achieve the goals and objectives of training qualified personnel according to OP 6B04109 - Accounting and Finance, there are various types
of technical resources:

- classrooms and lecture halls are equipped with modern computers;

- classrooms with interactive whiteboards and panels:

- high-speed access to Internet resources;



- library with materials on paper and electronic media

- access to international abstract databases (Scopus and Web of Science);

- availability of a specialized office with the 1C Accounting 8.3 software product (309 rooms).

The training of students in the educational program 6B04109 - “Accounting and Finance” in the structure of the Faculty of Humanities and
Economics is provided by the graduating department “Economics and Finance”. The EP “Accounting and Finance” is carried out in the 8th educational
building on Shugaev Street 159/3. The Department of Economics and Finance is located on the 3rd floor, has an equipped material and technical base,
including a teaching room, an office of the head of the department, a computer class, a specialized office, a lecture room equipped with an interactive
projector and educational literature. .

On the portal ais.semgu.kz, the electronic journal contains educational and methodological materials on all taught disciplines in the Kazakh and
Russian languages, a fund of cases, business games, video lectures and software.

The university has its own page on the official website of the university shakarim.edu.kz. Educational and methodological documents of the
cducational program are developed in accordance with existing regulatory documents. The site contains:

- educational program

- Catalog of elective disciplines;

- disciplines of the university component;

- EP development plan;

According to the approved schedule. training sessions: lectures, practical classes are conducted off-line.

)P 6B04109 “Accounting and Finance™ is carried out through educational and production practices, this activity is carried out by practice
bases, in particular JSC “People’s Bank™ in Semey, LLP “BOIND”, LLP “Kondiz”, LLP “Tsemzavod”, LLP “ Silicate Plant", Kalina KZ LLP. etc. The
main requirements for partners are to improve the quality of practical training of future specialists and familiarize them with scientific research.

In order to improve the quality of training of specialists in EP 6B04109 “Accounting and Finance™ and correspond their competencies to the
modern level of development of production and science. leading practitioners from manufacturing enterprises and organizations in Semey are invited to
participate in the development of the EP and the catalog of elective disciplines. Also. in accordance with the work plan of the Department of
Economics and Finance. on-site practical classes are conducted for students of OP 6B04109 “Accounting and Finance™ at the training center of JSC
“People’s Bank™ in Semey.

I'he main indicator of achieving the goal of the P is the employment rates of graduates in the first year after graduation. The employment rate
of graduates studying under a state grant for 3 vears averages more than 80%.

Particular attention is paid to improving the qualifications of teachers through advanced training courses and scientific internships in domestic
and foreign universities. in organizations of various forms of ownership, as well as by inviting leading specialists in the field. scientists from higher
educational institutions of the near abroad. _

According to the agreement between universities, EP students undergo academic mobility training. Academic mobility is important both for
personal development - gaining learning (work) experience in other academic and social conditions, and for updating the educational process at a
university. This contributes to the competitiveness of not only higher educational institutions. but also future specialists as participants in the single
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labor market. Despite the problems, it is necessary to further develop the process of academic mobility, which is, of course, the reason for modernizing
and improving the quality of educational programs and teaching technologies. The potential for student mobility has largely not been exhausted, and
the department sets goals for students to develop this area.

Under the program of external academic mobility, the department cooperates with the University of Economy in Bydgoszez (Poland), with the
University of Pamukkale (Turkey), withKyungdong University(South Korea)and others. In 2022, a memorandum of cooperation was signed with
Baranovichi State University (Belarus, BarSU). Representatives of BarSU propose to jointly implement educational programs for students and
teachers, organize academic exchanges, summer and winter schools. There are ideas for scientific and innovative projects. The Belarusian university

expressed interest in cooperation in all proposed areas.

2.4 Information about teaching staff implementing the educational program

The implementation of EP 6B04109 — “Accounting and Finance” is provided by scientific and pedagogical personnel in accordance with the
requirements of the State Educational Standard of the Republic of Kazakhstan. 25 people are involved in preparing students for this EP, of which 15
are full-time teachers.

The share of full-time teachers from the total number is 60%. The share of teachers with academic degrees and academic titles from the number
of full-time teachers is 86.7%. The tcaching staff includes 8 candidates of science and 5 PhD doctors. The level of teaching staff implementing the
educational program tends to gradually increase. Availability of basic education in the department's profile - 100%. The department provides
opportunities for career growth and professional development of teaching staff. The average age of the teaching staff is 50 years. All teachers of the
department have an appropriate basic economic education.

At the department, the formation of scientific and pedagogical personnel is carricd out through the preparation of masters of economic sciences.
The department provides opportunities for carcer growth and professional development of teaching staff. Teachers of the department enter doctoral
studies at L. Gumelev ENU on a targeted basis. In 2021 and 2022, 3 doctoral students graduated. Currently, 3 more doctoral students are studying. In
the 2024-2025 academic year, 2 doctoral dissertations will be defended. In 2023. Akisheva D.M., Gabdullina L.B. successfully defended her doctoral
lissertation.

The staff of the Department of }-c
for competitive filling of positions of scientific and pedagogical personnel of higher educational institutions.”

L

momics and Finance is staffed in accordance with the legislation of the Republic of Kazakhstan. the “Rules

~ No. Indicators Unit. - 2024-2025 2025-2026 | 2026-2027 &
| academic academic academic year

% year year -
| 1 Share of teaching staff with an academic degree in EP % 85.7 85.7 85.7




2 Including the share of teaching staff with an academic o 15 15 15
degree in the OOD cycle g

The level of competence of teachers in teaching methods is sufficient to effectively disclose the content of training courses and develop in
master's students the knowledge and skills (competencies) necessary to achieve the learning outcomes provided for by the goals of the program. The
syllabuses provide for the competencies that they acquire in the course of studying the discipline, and the individual plans of teachers reveal the
directions for improving the taught disciplines. During the training period, teachers use all educational and methodological materials from the library
collection of the institute. Teachers of the departments are well versed in the teaching methods adopted by the university for the group of training
courses implemented by them, and also have experience in practical work in the subject area of the course content, as evidenced by the materials of
open classes and minutes of the meeting. Teachers’ profiles and results of scientific activities and advanced training are reflected on the
portal:https://shakarim.edu.kz/faculty/7

In order to improve the quality of training for the implementation of EP6B04109 — “Accounting and Finance” employers and stakeholders are
invited, in particular, practicing accountants and employers took an active part in the development of the EP.

Teaching staff who implement EP annually improve their skills, participate in seminars, master classes, trainings, etc. The teaching staff
publishes scientific articles in journals recommended by KOKSNVO and in the Scopus database.

2.5 Characteristics of the achievements of the EP

The difference and uniqueness of these OPs lies in the fact that there is a good material and technical base that meets modern requirements.
This is the presence of specialized classrooms, the presence of highly qualified scientific and pedagogical staff (graduate teaching staff, the presence of

representatives of production in the teaching staff, affordable tuition costs. the availability of training trajectories in demand in the labor market).

3. Main objectives of the EP development plan

The goals and objectives of educational programs are formulated taking into account the requirements and requests of potential consumers, and
based on an assessment of the demand for the educational program. which are determined by the interests of potential employers, applicants, the
potential of the university, the requirements of the state and society as a whole.



The educational program is aimed at the formation of an up-to-date theoretical base, deep professional understanding and mastery of practical
skills necessary for the comprehensive professional implementation of a modern specialist in accounting, finance, taxation, economic analysis and
financial and economic management. The distinctive feature and capabilities of the educational program are a high level of theoretical and practical
training, a strong material and technical base, modern software (1C Accounting), highly qualified teaching staff, a student-oriented approach to the
educational process, a wide range of professional activities, and demand in the labor market.

No. Task name Deadlines Stages of development
development
1 | Improving and improving the conditions for The entire training Development of measures to improve educational services for the
obtaining full-fledged, high-quality vocational period development of professional skills
education
2 | Carrying out a content update The entire training When updating the content of educational programs,
educational programs that form period include disciplines recommended by employers
core professional competencies
from future specialists Y
3 | Increasing the innovativeness of scientific The entire training | Increase the level of participation of teaching staff in competitions
developments and increasing the number of period for grant funding of scientific projects and increase the
research results introduced into production G numberimplementedprojects g
4. Risk analysis of OP
No. - Name of risks i Corrective measures
1 Decrease in the number of EP students ' Wide coverage and uniqueness of the specialty. as well as active work in
' social networks, changing the content of the RUP in accordance with the
| requests of undergraduates and the market T
2 Insufficient level of language knowledge to introduce | Mastering the English language by teaching staff through participation in

multilingualism

language

courses conducted by Shakarim University and increasing
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knowledge of the English language through platforms on the YouTube
channel and other information sites
3 Declining employment rate Annual update of the contents of the RUP layout in accordance with the
requirements of employers and the market
4 Insufficient development of external and internal academic | Working with partner universities to invite and exchange undergraduates and
mobility of students and teaching staff teaching staff within the framework of academic mobility and internships,
organizing scientific events, etc.
5 The risk of reducing the degree of teaching staff in the EP There is no such risk for this educational program.
6 Low number of publications in cited journals. Increasing interest in publication activity
7 Low percentage of participation in grant funding of scientific | Increasing interest in participating in various kinds of projects and startups
projects.

5. Action plan for the development of EP

Unit

_ change

| No. Criteria Expected results

2026-2027

2024-2025
2025-2026

Direction 1. Educational and methodological support
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develop academic exchange of students of all
levels and teaching staff

students of all levels and teaching staff

1.1 | Updating the educational program based on | Conducting an examination of the Educational program
professional standards, taking into account the | “6B04109 “Accounting and Finance™ in order to | fact + -
recommendations of employers increase practice orientation and develop professional
competencies of graduates
1.2 | Monitoring and updating catalogs of elective | Improving the quality of the content of educational
disciplines in  accordance  with  the | programs through the inclusion of elective courses aimed at | fact + =
development of key and professional | developing key and professional competencies of graduates
competencies and labor market demands. in accordance with the demands of the labor market.
1.3 | Introduction into the educational process of | Improving the quality of teaching academic disciplines,
modern teaching technologies that contribute | taking into account the novelty and variety of forms of | fact + +
to the development of cognitive activity and | work that contribute to the development of cognitive
communicative ability of students activity.
1.3.1 | Introduction into the educational process of | Introduction of disciplines into the educational process
massive open online courses (MOOCsS) in the | Improving the quality of teaching academic disciplines, | units 1 2
educational program 6B04109 — Accounting | taking into account the novelty and variety of forms of
and Finance work that contribute to the development of cognitive
PR e activity. o,
1.4 | Involving social partners and employers in the | Improving the quality of implemented educational
: development and examination of the | programs taking into account market demands and | units 2 2
| implementation of educational programs | employer recommendations i & ish
1.5 | Development and implementation of elective | Introduction of disciplines in English into the educational | units - ]
| | courses in English | process Lo i o
| 1.6 | Conducting seminars and round tables on the | Introduction of innovative technologies into the educational |
luse of innovative technologies in the 1 process | units ]
| educational process | ‘
[.7 Publication of educational, educational, | Improving educational and methodological support in the }
' methodological and scientific literature on | disciplines of implemented educational programs units 1 1
| implemented educational programs 7 I i
1.8 | Concluding agreements with foreign and | Creation of a base of foreign and domestic universities -
domestic partner universities in order to | partners for the development of academic exchange of | units 1 1
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1.9 | Inviting students from partner universities to | Development of international recognition of educational
study for a semester, short-term internships, | programs, implementation of academic mobility programs | peop 1 | 1
practice, etc. for students le
1.10 | Participation of teaching staff and students in | Development of international cooperation with foreign
international academic exchange programs universities implementing educational programs in the field | peop ) 5 3
of Audit and Taxation le
1.11 | Development of outgoing academic mobility | Improving the educational program based on the experience
of teaching staff and students in the direction | of implementing similar programs in leading foreign | peop Y 4 4
6B04109 Accounting and Finance universities le
Direction 2. Faculty
2.1  Increasing the professional level and training | The share of teaching staff who have undergone advanced
- of scientific and pedagogical personnel for the training at the republican and international level is at least | % 20 20 20
implementation of educational programs once | 20%
every S5 years
o “ompletion of advanced training, retraining. Completion of at least 2 teachers in advanced tz’aih»ing.,
wship of teaching staff at the international = retraining, and internship programs for teaching staff at the | peop B b I
level international level le f
2.3 Promotion of publications of teaching staff  Increasing the share of teaching staff who have published !
works in international publications indexed by the results of scientific research in publications indexed by | % | thirty | thirty = thirty
the Web of Science and Scopus databases he Web of Science and Scopus databases - at least 30% of |
> total number of teaching staff :
2.4 Involving practical specialists in teaching and = Participation in the implementation of educational
scientific activities - programs of practitioners (at least 20% of specialists) % 20 20 20
Py Direction 3. Internationalization of educational programs |
3.1 | Concluding agreements on international Implementation of joint projects. preparation of scientific ;
| cooperation with foreign universities ' publications with foreign partners. creation of bases for | units 1 1 1 f
| l

G ATV

- scientific internships for students
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3.2 | Attracting foreign students to study under the | Increase in the number of foreign students
educational program “6B04109 — Accounting peop - - -
and Finance” le
3.3 | Organization of joint scientific and practical | Increasing the efficiency of scientific and scientific-
events with international partners methodological activities of teaching staff, exchange of | units 1 1 1
experience with foreign partners
3.4 | Inviting foreign specialists to give lectures and | Improving the content component of educational programs
provide consultations on master’s projects and | based on the introduction of the experience of foreign | peop 1 1 1
dissertations specialists in the implementation of educational programs le
3.5 | Expanding cooperation with leading foreign | Formation of key and professional competencies in
scientific and educational organizations in | accordance with the practice of leading universities units 1 1 1
order to attract the most qualified foreign
specialists to the implementation of
' educational programs b e P
Lo : T - Direction 4. Logistics and digitalization i
4.1 Stage-by-stage equipment of classrooms with | Equipping classrooms assigned to the department with 1
technical teaching aids (projectors, panels. | technical teaching aids (projectors, panels, interactive and | units | |1 I 1
interactive and multimedia boards. | multimedia boards, multifunctional devices, webcam, l
multifunctional devices, webcam. projector | projector screen)
_ |screen) s HETAE A A AL ! L
42 Carrying out automation of the educational  Information management based on automation of the |
process (testing, session management. student | educational process (testing, session management, student | fact + i 0%
movement, dean's office. department. teac movement, dean's office. dej teaching load, | 5
3 staff load. schedule, library, syllabuses) schedule, library, syllabuses) | ;
. 4.3 | Replenishment of the full-text database of | Increasing the number of results of scientific works of ‘
| - scientific research results of teaching staff and | scientists, research of teaching stafl and students, teaching | units 5 8 5 I
I ' students, teaching staff (articles, monographs. | staff (articles, monographs. etc.) I
oo ) a 2




4.4 | Expansion of the fund of scientific and | Ensuring the implementation of educational programs

educational literature, including on electronic | based on modern educational and information resources, | % 1 1 1
media for ongoing educational programs including on electronic media

4.5 | Monitoring the content and improvement of | Formation of the faculty website on various aspects of the | % 100 100 100
the faculty website implementation of educational programs. Post detailed

information about the internal content of the OP and
publish all changes regarding the OP for interested parties
in the public domain.

4.6 | Public information Constantly work to position your OPs on social networks | % 100 100 100
by covering ongoing events, changes made to the OPs, and
announcements of upcoming events.

Manager OP 6B04109 “Accounting and Finance” /(2 Khasenova K.E.

REVIEWED ADGREED

at a meeting of the Quality Assurance %ﬂiSSiOI‘l Dean of the School (} S ﬁ Zeynullina A.Zh.
Chairman of the commission é/QJ Iskakova M.S. June 06, 2024

Protocol No. 1 of June 06,2024 7

13



